Instructions for Peer Reviewers

Deadline
Peer reviews should be completed by 29 July, 2022.
All peer reviews should be sent to Nikki.Andersen@usq.edu.au 
About the Guide
Enhancing Inclusion, Diversity, Equity and Inclusion (IDEA) in Open Educational Resources (OER) is a framework and guide – a practical starting point for creating new open educational resources (OER) and assessing and editing OER for inclusion, diversity, equity and accessibility (IDEA). Each section of the framework provides resources and good practice examples to help you make your OER more inclusive.
This guide is an Australian adaption from  OpenStax’s Improving Representation and Diversity in OER Materials [PDF], licensed under a Creative Commons International Attribution 4.0 Licence, and the Framework for Reviewing Equity, Diversity, and Inclusion in Open Educational Resources by Rachel Arteaga and Mandeep Grewal which licensed under a Creative Commons International Attribution 4.0 Licence.
Parts within the book include: 
1. Framework for Reviewing Inclusion, Diversity, Equity and Accessibility in OER
2. Diverse and Inclusive Imagery 
3. Example Names
4. Inclusive Language
5. Researchers and References
6. Diverse Examples and Balanced Perspectives
7. Appropriate Terminology and Inclusive Metadata
8. Indigenisation, Decolonisation and Cultural Inclusion
9. Accessibility, Usability, and Universal Design for Learning
10. Anti-Racist and Inclusive Pedagogy 

How to Review
You are welcome to review a certain section or the whole guide. When reviewing, consider the following:
1. Comprehensiveness: The text covers all areas and ideas of the subject appropriately and provides an effective index and/or glossary.
2. Content Accuracy: Content is accurate, error-free and unbiased.
3. Relevance Longevity: Content is up-to-date, but not in a way that will quickly make the text obsolete within a short period of time. The text is written and/or arranged in such a way that necessary updates will be relatively easy and straightforward to implement.
4. Clarity: The text is written in lucid, accessible prose, and provides adequate context for any jargon/technical terminology used.
5. Consistency: The text is internally consistent in terms of terminology and framework.
6. Organisation Structure Flow: The topics in the text are presented in a logical, clear fashion.
7. Grammatical Errors: The text contains no grammatical errors. 
8. Cultural Relevance: The text is not culturally insensitive or offensive in any way. It should make use of examples that are inclusive of a variety of races, ethnicities, and backgrounds.
This rubric was developed by BCcampus Open Education. This work is licensed under a Creative Commons Attribution 3.0 Unported license.
Specific Questions
Other considerations to keep in mind for this text are provided below: 
· Practicality: The text provides clear examples of how OER can be more diverse, inclusive and accessible. 
· Generalisability: The examples and tips provided within the text are generalisable for staff working in higher education and librarians
· Specificity: The examples and tips provided within the text are specific enough to help readers navigate and/or recreate projects in their own context. 
· Diversity, Equity, and Inclusion: The text models the tenets of diversity, equity and inclusion work by including the practices and works of scholars from a diverse set of backgrounds, and by acknowledging the contexts in which DEI efforts should be integrated into OER program management. Please recommend authors and topics to include if they are not already present.

